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Abstract

In the era of artificial intelligence development, many jobs will be replaced in the future.
Only by delivering caring and innovative thinking, learning how to use what you have learned,
and working with others to solve problems can you adapt to and challenge the rapidly changing
world in the future. This is the motivation of this study to cultivate students' problem-solving
ability.

"Design for Change" is problem-based learning. It emphasizes autonomous exploration of
topics of interest. Students truly become the masters of learning, no longer just passively accept
knowledge, but have to use knowledge flexibly. The ability learned in this way is really
meaningful to students. Learning is eternal, and learning attitude is one of the influencing
factors. And group cooperative learning can induce and maintain learning ability. Therefore,
this study takes learning attitudes as a measure of learning effectiveness.

Design For Change is a globally advocated teaching strategy. The purpose is to use the "I
can" mentality and proactive FIDS (feel, imagine, do, share) in education to empower students
to learn and cultivate students' learning attitude and problem-solving ability. "Design for
Change™ is also a quality-oriented teaching model. It emphasizes that learning should be
connected with the real world, explore the world from real life situations, discover problems,
and inspire the motivation of independent learning.

This research applies DFC to design the curriculum scheme. Using mixed research, by
participating in the practice mode of reflection and sharing (feel — imagine — do — share),
analyze the learning performance of students after implementing the course plan, and how to
seek countermeasures to correct and solve problems when facing difficulties. This will enhance
the professional growth of teachers. Finally, some suggestions for curriculum design are put
forward.

Keywords: DFC teaching strategies, health promotion of liberal education, learning attitude,
problem solving ability
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The Design for Change Framework
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Gather Inspiration Frame the Question Develop a Plan Reflect
Build Empathy Brainstorm ldeas Get Feedback Raise Awareness
Analyze the Issue Select An Idea implement the Plan Inspire Action
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